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Despite concern about the energy crisis, col lege recruiting activity is continuing 
wei I ahead of last year's pace, according to Dr. Don Hjelmseth (pronounced Helmseth), 
director of the University of Montana Career Planning and Placement Services. 
Hjelmseth said a mid-season report from the Col lege Placement Counci I (CPC) "leaves 
I ittle doubt as to the graduates being sought most by business and industrial employers, 
however." 
The report was prepared from the CPC's "Salary Survey." UM is among 156 U.S. 
col leges and universities participating in the survey, which is based on offers, not 
acceptances, made to students in selected curricula and graduate programs during the normal 
recruiting period, September to June. Three reports are Issued each year--in January, 
March and July. 
Commenting on the March report, Hjelmseth said: "Engineering candidates and, to a 
lesser degree, accounting candidates are sti I I being pursued most vigorously. Indicative 
of this is the fact that, at the bachelor's level, engineering candidates received 59 
percent of the total offers reported in the survey, while another 18 percent went to 
accounting majors. Of the remainder, 12 percent were made to general business and 
marketing majors, 6 percent to biological and physical science majors, and 5 percent to 
humanities and social sciences majors. 
"Over-a! I, 26 percent more job offers were reported at the bachelor's degree level 
than at the same point last year. Other increases were 2 percent at the master's and 12 
percent at the doctoral levels," Hjelmseth said. 
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Hjelmseth said other survey results show that: 
Increased competition for engineering graduates is reflected In the fact that, at the 
bachelor's level, employers had made almost 50 percent more job offers to engineers than a 
year ago. General business majors received 26 percent more offers while the number to 
accounting majors went up I I percent. Marketing and distribution offers, however, dropped 
8 percent. 
Although smal I in total numbers, humanities, social sciences, biological sciences, 
computer science, mathematics, and other physical and earth sciences categories alI 
experienced increases in volume. "It is assumed that some of this can be attributed to 
the addition of women to the survey since many of these areas historically have attracted 
large numbers of women students," Hjelmseth said. "In former years, CPC compiled separate 
studies on men and women graduates." 
The most active employer groups so far this season are public accounting firms, 
followed by the chemicals and petroleum groups. 
Chemical engineers, at $1,021 per month, received the highest average offers 
dollarwlse, while metallurgical engineers, with a $994 average, experienced the largest 
percentage gain in average starting salaries, up 7.9 percent since the close of 1972-73. 
AI I engineering disci pi ines, with the exception of engineering technology, recorded 
increases of 5 percent or more. The various business curricula generally went up 4 to 5 
percent with general business receiving average offers of $782. The only curricula with 
no dollar average increases were humanities and social sciences, despite gains in volume. 
In these two areas dol far averages were $664 and $689, respectively. 
At the master's-degree level, the number of offers to engineering candidates rose 
40 percent, whereas vo I ume in the MBA programs d rapped 7 percent Do I I arw i se, a I I 
master's engineering disciplines experienced increases of 5 percent or more since last 
season, with the exception of mechanical engineering, which went up 3.3 percent Average 
offers toMS engineers ranged from $1,072 to $1,149. The top dol tar average, however,· 
was recorded by MBA candidates with a technical undergraduate degree. MBA candidates 
with a non-technical background, third at this point a year ago, dropped to fifth, being 
passed by chemical engineering, chemistry and electrical engineering. Despite this 
apparent lessening of MBA activity, the two MBA programs stilI accounted for 50 ,percent 
of the master's offers. 
"At the doctoral level, chemical engineering led the dollar averages at $1,508, 
followed by chemistry at $1,417. Both were increases of 5 percent over the close of last 
year," Hjelmseth concluded. ### 
